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This evening we will consider:

•What are the current patterns of economic 
mobility in the Twin Cities? 

•Who is stuck with limited economic 
opportunity, and who is on the path to 
success? 

•How can young people access opportunity and 
participate in future prosperity? 

•What role can you play in disrupting these 
patterns?



How many of you believe that those who 
grow up poor in America should 
remain poor?



Source: Equality of Opportunity Project

The American Dream is broken



Chances if born at bottom

 70%

63% 

Source: The Pew Charitable Trusts



Who is moving up in Minneapolis-
St. Paul?

Who isn’t?



Economic Mobility in Minneapolis – St. Paul, MN
What are the chances a child raised in a given quintile of the income distribution 
will move to another quintile as an adult in the Minneapolis – St. Paul area?
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Source: Equality of Opportunity Project



What keeps people stuck in place?



• Residential segregation

• Local school quality

• Income inequality

• Family structure

• Social capital

Five factors that keep people stuck

Source: Equality of Opportunity Project
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Neighborhood of Concentrated Poverty 
Minneapolis-St. Paul-Bloomington, MN-WI Metro Area, 2012

People of color are overrepresented in high-poverty neighborhoods



Source: National Equity Atlas using data from the National Center for Education Statistics
Note: Chart shows the percentage of students in each group who are attending public schools 
by school poverty level. School poverty level is measured by the share of students eligible for 
free- or reduced-price lunch (FRPL).

Local School Quality
Percent of students by school poverty level: 

St. Paul City, MN, 2014
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Income Inequality
Earned income growth for full-time wage and salary workers: 
Minneapolis-St. Paul, MN Metro Area, 1980-2012

Source: National Equity Atlas using IPUMS data
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How do mobility outcomes change 
with a postsecondary credential? 



Education makes a difference
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Education makes a difference
Living Wage jobs by educational attainment, Ramsey County, 2015

Sources: MIT Living Wage Project and EMSI Q4 2016 Data Set. EMSI occupation 
employment data are based on final EMSI industry data and final EMSI staffing patterns. 
Wage estimates are based on Occupational Employment Statistics (QCEW and Non-QCEW 
Employees classes of worker) and the American Community Survey (Self-Employed). 
Occupational wage estimates also affected by county-level EMSI earnings by industry. 15



Educational Attainment
Percentage of people ages 25-64 with an associate’s 
degree or higher, St. Paul City, MN 2012

Source: National Equity Atlas using IPUMS data
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Pathway to upward economic mobility



The Infrastructure of Opportunity



What’s your family’s mobility story? 



Questions to consider

• What were the on-ramps that helped 
your family access paths to opportunity?

• What were the headwinds that made it 
difficult for your family to stay on paths to 
opportunity?

• What policies and programs helped 
your family face those headwinds? Which 
ones were not available to your family?



What does all this mean for you as a 
volunteer? A community member? A 
person of faith?



When did you experience a crucial 
“opportunity moment” in your life?

When have you created an “opportunity 
moment” for someone else?

How will you leverage the experiences and 
lessons you have gathered from this 
experience to create opportunity moments so 
that others may advance through the 
Infrastructure of Opportunity?



The State of the South 2018

Recovering 

Our 

Courage



Creating a more 
inclusive South 
requires 
committing to a 
more spacious 
definition of 
who “we” are.

Belonging



Creating a 
thriving South 
requires policies 
and systems that 
advance 
competitiveness 
with equity.

Thriving



Expanding and 
sustaining 
shared 
wellbeing 
requires 
enlisting all 
Southerners to 
shape and 
invest in our 
common 
future.

Contributing



What are the 
challenges to 

belonging 
today?



Extensive Data Shows Punishing

Reach of Racism for Black Boys



Extensive Data Shows Punishing

Reach of Racism for Black Boys



Shifting Demographics: Ramsey County 
Younger Generations Are More Diverse

Source: QCEW Employees, Non-QCEW Employees & Self-Employed - EMSI 2016.4 Class of Worker
30



How will you 
contribute to 

a more 
equitable St. 

Paul?



Few will have the greatness to bend history itself, but 
each of us can work to change a small portion 
of events, and in the total of all those acts will be 
written the history of this generation....It is from 
numberless diverse acts of courage and belief - that 
human history is shaped. Each time a man stands up 
for an ideal, or acts to improve the lot of others, or 
strikes out against injustice, he sends forth a tiny 
ripple of hope, and crossing each other from a 
million different centers of energy and daring - those 
ripples build a current which can sweep down the 
mightiest walls of oppression and resistance

- Robert F Kennedy
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